
MEMORANDUM Of UNDERSTANDING 
BY AND BETWEEN 

SMWIA LOCAL UNION NO. '!0'1 
Al"ID 

BAY AREA ASSOCIATION OF SMACNA CHAPTERS 
PER~fAf~~ING-TO ALAMEDA, CONTRA COSTA, DEL NORTE, HLJMI30LDT, LAl<E, M/\RIP.J, MENDOCINO, 
NAPA, SAN FRANCISCO, SAN MATEO, SANTA CLARA, SOLANO, SONOMA AND TRINITY COU/'~TIES 

This Memorandum of Understanding (MOU) amends and extends the current Standard Form of lJnion 
Agreement and Addenda thereto and any MO Us or amendments in regard to this contract in effect at this time 
between the parties, and shall be referenced as the Collective Bargaining Agreement (CBA) in this document. 
Any language specifically not addressed $hall remain in effect through the duration of the Agreernent. 

ADDENDA O/'~E 

·o The Cl3A shall be extended as follows: Julyl, 2012 through June 30, 2016 

2) Wage & Fringe Increases: 
IJUILOJNG TRADES JOURNEYMAN 

E _J_u_1y_1_, _2_0_1 2_--r--_-J_u-l~y-_-,~-,_2=0=13=====1=====J~ul-y. -1, 2014- --T- -J-ul-y -1,-2-0-15- J 
J .50 =r 3.50 ______ 3_.5_0_ ===i.--= Wage Reopener 

MATERIAL EXPEDITER 

l_-__ Ju_I~ 20 _12 __ 1---~Ju_l~y_l~, _2_0_1 J __ 
1.80 1.80 

,__ _ _ ~J_ul~v_l~,_20_1,_l __ . ____ ._~y 1, 2015 . J 
1.80 Wage Reopener 

.• 3) Travel Pay: $0 .55 plus IRS allowable ~ 

4) Employers shall have total mobility of manpower throughout all 46 counties of Local 104 and name-call 
rights at any Local 1 04 dispatch area. 

5) Apprentices: The Bay Area Apprenticeship Trust and the sheet metal indust1y employers have the 
obligation to ensure that all Building Trades apprentices have exposure to and training in the multiple skills of 
the industry . If by June 30, 2013, the bargaining parties determine this goal is not being achieved as 
documented by the training records, the Trust will, effective Janua1y 1, 2014, remove and rotate (to another 
employer) all apprentices not in compliance with the Trust's stated training goals. For those apprentices 
subject to rotation among employer(s), rotation shall occur every six (6) months for the first two (2) years of 
their apprenticeship and continue until the training is meeting the scheduled objectives . 

ror all apprentices subject to rotation among employers, after the apprentice has completed two (2} years with 
minimum exposure of four employers, or rotation or duties within a single employer, at the request of the 
apprentice and employer, the apprentice may elect to be reassigned and/or, subject to available e rnployrnent, 
remain with any employer of their choice for the last thirty-six (36) months of their apprenticeship . 

Whe-n an emplo)' e-r slic)ws willful disregard forlhe obligalioi1 to train in multiple skill s, ajJp(en1kes re.moved 
from their employer shall not be replaced . 

8.10. 12 



6) The Work Preservation provision (Revised Item 40i of the CBA shall be applicable in all 46 counties of 
Local 104. 

7) When performing covered work for projects bid after July 1, 2012 within the 46 counties of Local 104, the 
Wage Equalization provision of the SFUA (unmodifiedi is applicable, except that the differential between !he 
wage and fringe benefit scales in the Cl3As at the time the work is perforrned shall be paid by separate check 
to the Northern California Pension Plan no later than the 2o:h day following the month in \·vhich the work was 
performed, accompanied by certified payroll(s) indicating, by emr:iloyr:e, the classification, the composite 
hourly wage differential amount, the nurnber of hotm worked, and the project(s) worked on. Any late 
payment regarding this provision shall be considered a delinquent payment to the Trust and col I ections \·viii 
be implemented pursuant to the C13NTrust , including but not limited to, liquida ted damages. 13 eneSys, third 
party administrator for the Northern Californi;i Pension Plan shall distribute a report with this information to 
both Union and Management on a monthly basis . 

ADDEHDA TWO 
I) Wage & Fringe Increases: 

LIGHT COMMERCIAL JOUH1'1EYMA1'J 

Julyl,2012 1--
1.80 

-----'--

SERVI CE MECHA1'JIC · 

·-
July 1, 2013 

2.10 
I July 1, 2011 T --MYJ, 201s ----- --~~ - ------r Wage Reop~ 

SERViCE TECHNiCiAi-J 

E_J_u i_v_/ -'. ~·-~-0-1 2_. __ F.__~~J'-u~ly_1~1_~-~-0_1 _3 _~-f---1_1.~.!.\\~O14 --1--w-J-~-l~-~-,e-!~-:-~-e-r -

A!C )OURNEYMAl'-J 

I ... ·· ·· · ·i~· i" ···· 1 ·:-2-012·--·-· ·----f---3·~,y i·: 2oi ::i ···· -·----··1~11·1-, 2014·----·i·--· ·· · j~ ·j - , .. i ;-201 s ·······- 1 
-·---~-·--·----- ---------·---- i ---------- --- - --·-·-····--L!..t...----·l I 1.55 1.85 2.35 WaB.e Reopener i 

~-----··---·-------------· -··----·----·------···-··--·-·-·-· ·-----·--------·-----· -------- -------·--

A!C SPECIALIST 

E __ July_ 1, 2012 __ --1. -----1~'y 1, 2ou_=r- l!:!.&-i:"22~ .. :e=--=-r-_--1~1Y1,20is----- =J-
l.30 1.55 2 .00 _J_ W age Reopen e r --------------- ----·-- ------ ------------ --- . 

..--~7 ,. 
~'""'-/ / /' ,(~:...7 
,,/ ...J.r:f,t :! .... I.~ . ?..<.-A:.~2"-..._ 

- · ",e' .JP fo..I ~r t'f..,,._rr ........ ..., 
--~ .... ·~- - ---· ---~"--------- ---~-~-:!-~--.::~'._:(~r·--··----·--··----·-----·---·­G a.ry ScJf\.venk · - -. Bruce Word 
Business Man<iger/President 
SMWIA Local Union No. 104 

t~ \O 1 r .. 2-_ ___ ) ___________ ·-·--·----------·--··-----·--
Date 

bw:jm opeiu 1!3 

8.10.12 

Executive Vice President 
Bay Area SMACl'IA 



MEMORANDUM OF UNDERSTANDING 
13y and Between 

SMWIA LOCAL Ul'JIOl'I NO. 104 
J\nd 

13AY /\REA ASSOCIATION 0 1= SMACNJ\ CHAPTERS 

Service Maintenance \!\fork: Effecli'.:e the dale of the signing of this Mernor,:ndwT1 ol 
Understanding, Si'viWIA Local Union f'.10. 104 and Bay Area 1\ssociation of S/v\ACI'~!\ Cha piers 
hereby agree the Labor Management Cooperation Committee ~.hall rneet lo discuss the 
implemt~ntatiun uf a Maintenance Service Technician no later than January 1, 2013. 

Eruce Vv'ord 
Business Manage r/Presiden t 
S/v1\/JI/\ Loc;il Union 1·.10. 1 OA 

tf_) , ,_) I '/ 

'O, \C i l (_ .. _ 
r5~ted ·---·---·---·---·---------·-----· 

Exec ui'ive Vier: Pre' idr.:nt 
f3ay /.1..rea ,~ssociation of S/'V11\(~t,J/.1., 

Cl12pic-:rs 

, -· -. ~.... ... ···•· - . } ;:" 
iJ ;_:; te d :" i:.....~.'.-~-'---·......:.,~,~-....::.._..._:..2..:..__ 
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MEMORANDUM OF UNDERSTANOlf'JG 
13Y AND 13ETWEEN 

SMWIA LOCAL Uf'JION NO. ·104 

AND 
13AY AREA ASSOCIATION OF SMACNA CHAPTERS 

BUILDING TRADES 

This Memorandum of Understanding addresses the wage reopener effective July 1, 2011, pursuant to the 
Standard Form of Union Agreement and Addenda thereto, effective July 1, 2006 through June 30, 2013, and 
additional modifications to the Collective Bargaining Agreement, as stated below. 

WAGES 

Effective July 1, 20 11 : 

There shall be no monetary increase to the Wage and Fringe Schedules for all classifications working under 
Addendum One and Two of this Agreement. 

Effective January 1, 2012: 

Increases for classifications working under Addendum One sha ll be as follows: 

BUILDING TRADES JANUARY ·1, 20"12 INCREASE 
TO TOTAL PACKAGE 

CLASS IFICATION Total Package Wages and/or Benefits Industry Promotion 
Fund 

BT JO URNEYPERSON $713.913 $2.00 $0.1 6 

MATERIAL EXPEDITER $28.14 $0.76 $0.1 6 

Increases for classifications working under Addendum Two shall be as follows: 

LIGHT COMIVIERCIAL .JANUARY ·1 I 2012 INCREASE 

To Total Paci<a!=le 
CLASSIFICATION Total Packa~ Waoes and/or Benefits Industry Promotion 

Fund 
BTJOURNEYPERSON $74.30 $2.00 $0.16 

SERVICE MECHANIC $55.74 $1.50 $0.16 

SERVICE TECH $413.4 7 $1.30 $0.16 

ACJOURNEYPERSON $49.70 $1.34 $0.16 

AC SPECIALIST $41 .01 $1 .10 $0.16 
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1'1" 

•, I L SEHV!CE TECHNICIAN RED CIRCLE CLASSIFICATIONS 

Alameda, Contra Costa and San Mateo 

vancedB months -==--$$:Q_

1 

.. 

6

8: _ ___ $$

1

1.

3

34

9

-r--------· __ $$-0~11 66 

-=~1~~--- --===v=-~- -=--==----~------------=-- -------~~~------j e_________ _ _ __154.38 $1.46 _ $..Q___~ 6 

North Bay ancl San Francisco 

-----
Advanced 6 months $49.88 $1.34 $0. 16 

Advanced 12 monlhs $51.29 $1.38 $0.1 6 

January 1, 201 2: 

The con tractors shall contribute an additional $0.16 to the Local Industry Fund, as reflected above on all 
cl ass ifications. 

Addendums One and Two - W age Reopener, July 1, 2012 

RESOLUTION 78 

SMW Local 104 shall ex tend the current Resolution 78 regarding Addenclums One and Two th rough 
June 30, 20-i2. 

WORI< PRESERVATION 

The parties agree to expand the scope of the Standard Form of Union Agreement Addendum One, Item 40, 
to include the following items: 

a Spiral duct, both round and oval 
Double-wall duct and fittings 

a Testing, adjusting, and balancing of all HVAC and environmental systems 
Detailing as defined in the locality 

(Item 40, Work Preservation - Revision Effective July 1, 2011 attached) 

HIRING HALL 

Waiver: 

Due to the lack of employment opportunity caused by the clown economy for the past three years, the 
parties agree to temporarily modify Item 23, Section E of the Collective Bargaining Agreement (specifically, 
the 1,000 hours to maintain A List status provision) unti l June JO, 2013, if it is found and documented that 
due to no fault of the member, they were signed on the Out of Work List immediately following 
termination and were available and did not refuse work, they sha ll not be denied A List status and shall 
r.emain eligible for. dispatch. j;.a ilure by the-member to maintain this status sl1all-revoke thi s-waiver_ 
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For any mernber ;:i Local 104 Business Representative documents and grants this waiver, notice of such 
action sha ll be forwarded to the SMWIA Loca l 104 Business Manager and Bay Area Association of 
SMACNA Chapters. 

-'i? /// //' 
- ?<---d-- ./WvY.__=---
13ruce Word, Business Manager/President 

,,.___/ ~ ~ 
_L~f-S~.,__~f__-~--
cary Schwe,nk, Executive Vice President 

SMWIA Local Union No. 104 Bay Area Assoc i<it ion of SMACNA Chapters 

DATED: __cho /r ( DATED: 
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1\.1E/v\ORANDUM OF UNDERSTANDING ("MOU") 
BY AND BETWEEN 

SHEET METAL WOHl<EIZS' INTERNATION .t\L 1-\SSOC!ATIOl'-J 
LOCAL UNION NO. -io1,t 

AND 
13/\ Y Al~EA SMACNA 

STANDARD FORM OF UNION AGREEMENT ("SFUA") ADD ENDUM ONE ,\ND TWO 
EXTENSION 

This MOU extends all conlractual terms and conditions, with the exception of the wages noted 
below, of the current (July 1, 2006 - June 30, 2010) SFUA tind Addendum One and Two between 
the parties, effective December 11, 2008 through June 30, 2013. 

ADDENDUM NUM13EI~ ONE TO Tl-IE SFUA ITEM 1. Wt\GE AND FRl1'/CE 
SCHEDULE, SECTION A 

7.1.09 7.1.10 7 .1.11 7.1. 12 

13uilding Trades $3.50 $4.00 Wage Reopener Wage Reope nc~r 

Material Expediter $1.25 $1.45 Wage Reopener Wilge Reopener 

LIGHT COM/v\~RC IAL ADDENDUM NUMBER TWO TO Tl-IE SFUA IHM 5. 

Light Commercial 

New l<esidentiul JP 
AC Speciulist 

Service Tech 

"fl ~~~.2~----
f3ruce WorcJ ---.. 
Business Manager/President 
SMWIA Loca l Union No. 10.4 

DATED: r,;2_/, 0;,; ________ L_!j _ ________ ,_ 

7. 1.09 

$3.50 

$2.20 

$ 1.BO 

$2.15 

WAGES 

7.1. I 0 7 .1. 11 

$4.00 Wage Reopener 

$2.50 Wage Reopener 

$2. 10 Wage Reopener 

$2.115 Wage Reopener 

;:1 {'? I 
--" .. /;z '?'____::::.{~~~ 
Cary Schwenk 
Executive Vice President 

7 .1. 12 

Wilge Reopener 

Wage Reopr.ner 

Wage Reopener 

Wage Reopener 

Bay Area Association of S/V\AC l'M Chilpters 




